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Group Counts 

Comments mments sortable by Employee Type and/or Index 

"'Notes: Tab 2 also contains index data following the opinion item section. 

OEEO&OM does not have any contractors to complete the 2016 survey. 

Items that do not align to an NRO index were intentionally left blank. 
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(U) Index Definitions 
*The following graphic is classified: Unclassified 

Development & Training 

41-48 

Diversity & EEO 

73-87 

Employee Engagement 
4,5,10,13,18,20,21,23, 
24,26,28,42,45,62,70 

Innovation 

62-65 

Leadership 

1-24 

-----
D and 0 Leadership 

4-11 

Managers 

12-18 

MyJob 

25-33 

Performance Management 

49-61 

Work Unit 

34-40 

This index measures personnel perceptions concerning the NRO's 

ability to provide career development opportunities, support skill 

enhancement, and the degree to which employees see themselves as 

being fully utilized and developed. 

This NRO-unique index measures perceptions of interactions in the 

workplace among a diverse mix of personnel and Equal Employment 

Opportunity with regard to discrimination, harassment, and reprisal. 

This index, developed by the Office of Personnel Management, 

assesses the critical conditions conducive to providing an 

environment that encourages passionate, and dedicated 

personnel; including personnel perceptions of supervisor 

- subordinate and intrinsic work experiences. 

This index assesses personnel attempts to innovate, encouragement 

for innovation, and leadership follow through on innovative ideas. 

This index measures the degree to which supervisors, managers, and 

senior leaders are perceived as trustworthy, respected, motivating, 

and effective overall. 

This index measures leadership at 

the Directorate or Office level 

This index measures attitudes regarding managers individuals 

in Ina"",,'a one or more supervisors) at 

This NRO-unique index measures perceptions regarding 

their jobs and their work, including liking their work, understanding 

'ob and having or being able to obtain the necessary 
information and resources to narT,...",.,., their job duties 

This index measures personnel perceptions of accountability, linkage 

between pay and link between promotions and 

recognition and awards, and the appraisal 

rocess. 
This index reflects personnel opinions of their work unit, including 

cooperation, information sharing, skill level, productivity, and 

retention. 

Approved for Release: 2017/12/08 C051 05262 



Approved for Release: 2017/12/08 C051 05262 

eaders (DNRO, PDDNRO, 
high standards of honesty and 

nization, senior leaders 
vation and commitment in the 

is consistent in following defined 
processes and procedures. 

review and evaluate the 
,i'?<:>'tir.n,'c progress toward meeting its goals 

my opinion and raise concerns 
nagement, without fear of 

how good a job do you feel is 
manager directly above your 

Top 3 9% 

Top 3 10% 

Top 3 0% 

EE 0/0 Lead 36% 

0/0 Lead 27% 

0/0 Lead 36% 

0/0 Lead 36% 

EE 0/0 Lead 36% 

0/0 Lead 64% 

Managers 9% 

Managers 30% 

Managers 36% 

EE Managers 30% 

My Sup 18% 

Approved for Release: 2017/12/08 C051 05262 

27% 64% 

30% 60% 

9% 91% 

36% 27% 

36% 36% 

36% 27% 

18% 45% 

36% 27% 

9% 27% 

45% 45% 

20% 50% 

36% 27% 

30% 40% 

36% 45% 
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40% 10% 50% 

10% 10% 80% 

67% 11% 22% 
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Perf Mngt 30% 30% 40% 

Perf Mngt 11% 11% 78% 

10% 10% 80% 

0% 10% 90% 

13% 25% 63% 

EEO 0% 44% 56% 
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icies and programs promote diversity in the 
ce (for example, recruiting minorities and 

in awareness of diversity issues, 

ary action, personal favoritism and 
for political purposes are not 

sex, age, or 
nit. 

. I can oppose discrimination or harassment, file 
opportunity complaint, or participate in an 

ual opportunity process without fear of reprisal. 

at all levels demonstrates 
to preventing discrimination and 

on in 

I a sense of community (i.e., shared 
and values) with other employees across 

r mission depends on Ie agencies and 
nents sharing knowledge and collaborating. 

EEO 20% 

EEO 30% 

EEO 38% 

EEO 67% 

EEO 10% 

EEO 30% 

EEO 22% 

EEO 11% 

EEO 20% 

30% 

30% 

10% 

0% 
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10% 70% 

0% 70% 

38% 25% 

11% 22% 

30% 60% 

30% 40% 

22% 56% 

22% 67% 

20% 60% 

40% 30% 

20% 50% 

10% 80% 

10% 90% 
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pportunity to work with 
r IC agencies or components 0% 0% 100% 

0% 38% 63% 

sy or difficult is it for you to share 
nd collaborate on work-related 

13% 38% 50% 
members of the IC who are outside 

ften do you share knowledge and 
te on work-related matters with members 

13% 50% 38% 
who are outside your own IC agency or 
nt? 

Overall, how good a job do you feel is being N/A N/A N/A 
the senior leadership at your location? 

0% 0% 100% 

Duty qualifying 
r sense of community 0% 25% 75% 
IC. 

(U) EE* Employee Engagement 
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UNCLASSIFIEDlpoue-

(b)(3) 
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(b)(5) 
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