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1. The people { work with cooperate to get the job done. 44.8% 42.1% 5.3% 3.1% 3.6% 100.0%
2. | have enough information to do my job well. 31.1% 49.5% 11.2% 6.2% 2.0% 100.0%
Z.ré::i\zz:z:va real opportunity to improve my skills in my 38.7% 42.9% 11.0% 4.3% 3.1% 100.0%
4. !feel gncouraged to come up with new and better ways of 15.7% 221% 12.1% 6.1% 4.0% 100.0%
doing things.

5. 1 am constantly looking for ways to do my job better. 45.0% 46.6% 5.0% 1.1% 1.3% 100.0%
6. My work gives me a feeling of personal accomplishment. 42.7% 38.9% 9.7% 5.2% 3.5% 100.0%
7. Hike the kind of work { do. 45.3% 38.0% 9.9% 3.6% 2.2% 100.0%
8. 1 know what is expected of me on the job. 40.2% 41.9% 5.9% 5.5% 2.5% 100.0%
9. | have trust and confidence in my supervisor, 52.3% 30.2% B.5% 3.6% 5.3% 100.0%
10. 1 recommend my organization as a good place to work. 47.8% 38.0% 8.7% 2.5% 3.0% 100.0%
?;;,,:;?;22;:523:?3 job do you feel is being done by your 55.5% 29.1% 5% 2.5% a9 100.0%
anmge ey e you oot sperviorr | 0% | wmew | omaw | s |2 | o2se | oo
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13. The workforce ha? the Job-felevant knowledge and skills 34.8% 50.7% 94% 2.9% 0.8% 2.5% 100.0%
necessary to accomplish organizational goals.
14, it i 1 i le wi i
Skmtswy work unit is able to recruit people with the right 218% 38.3% 15.1% 11.6% 4.4% 45% 100.0%
1; The skill fevel in my work unit has improved in the past 25.1% 28.5% 20.4% 7.9% 2.9% 9.2% 100.0%
year.
16.1 i 's

§ !(I?OW how my work refates to the agency's goals and 50.2% 40.5% 5.2% 1.0% 0.8% 1.4% 100.0%
priorities.
17. The work | do is important. 52.4% 30.2% 4.3% 1.3% 1.4% 0.5% 100.0%
18. Physical conditions {for example, noise level,
temperature, lighting, cleanliness in the workplace) aliow 50.2% 37.1% 6.8% 4.1% 17% 0.1% 100.0%
employees to perform their iohs well,
19.1 h?ve sufficient resources {for example, people, 23.9% 42.3% 12.1% 15.4% 6.4% 0.4% 100.0%
materials, budget} to get my job done.
29, Supervisors in my work unit support employee

53.7% 35.4% 6.1% 2.5% 1.7% 0.7% 100.0%

development.
21. My talents are used well in the workplace. 38.7% 39.4% 10.7% 6.6% 3.8% 0.8% 100.0%
22. My training needs are assessed. 28.7% 37.7% 18.8% 10.1% 3.4% 1.3% 100.0%
23. Employees in my work unit share job knowledge with 26.7% 1.1% 7.4% 2.8% 12% 0.8% 100.0%
each other.
24, Promotions in my work unit are based on merit. 17.7% 29.0% 20.9% 8.3% 5.0% 19.1% 100.0%
25. in my work unit, steps are takatn to deal with a poor 14.4% 27.9% 20.2% 11.3% 67% 19.4% 100.0%
performer who cannot or will nat improve
26, & i idi i i

6. Employees arg recognized for providing bigh qualiyy 34.9% 43.2% 10.6% 4.9% 3.0% 3.5% 100.0%
products and services,
27. Creativity and innovation are rewarded. 2B.7% 36.8% 17.8% 7.0% 3.7% 5.0% 100.0%
28 . e th . -

8' My supervisor provides me with constructive suggestions 31.8% 37.8% 16.3% 7.0% 4.0% 3.0% 100.0%
to improve my job performance.
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29. in the fast six months, my superviser has talked with me 34.8% 40.5% 11.5% 7.5% 5.8% 100.0%
about my performance.
Stionshy Anes Neithef Agres Disanres Sfrongﬂy NaBasis To
Nor Disagree Disagree. Judge.
30. In my most recent performance appraisal, | understood
what | had to do to be rated at different performance levels 24.0% 33.0% 15.3% B.5% 4.7% 14.6% 100.0%
(e.g., Fully Successful, Qutstanding}.
Meither Agree Strongly
T

311 disclose & suspected violati f any law, rul

can disclose a suspected! violation of any jaw, rule of 48.4% 35.3% 6.3% 2.5% 1.9% 5.6% 100.0%
regulation without fear of reprisal.
3Z.in @y WF»rk unit, gifferences in performance are 21.3% 34.2% 22.9% a.6% 1% a6% 100.0%
recognized in a meaningful way.
?‘i:av raises depend on how well employees perform their 99% 17.9% 25 0% 12.5% 729 38.2% 100.0%
34, Awards & i unit d d on h i !

warcs in my work unit depend on how well employees 23.0% 37.3% 17.6% 6.8% 2.7% 10.7% 100.0%
perform their jobs.
35, My performance agpraisal is a fair reflection of my 30.1% 29.3% 127% 43% 1% 10.5% 100.0%
performance.
36, Discussions with my supervisor about my performance 24.1% 37.8% 14.9% 5.4% 3.7% 1% 100.0%
are worthwhife.
37. Supervisors work well with employees of different 48.4% 19.6% 6.0% 23% 13% 2.4% 100.0%
backgrounds.
38 M is0f | itted t ki

v supefvnsor s commitiec o & ‘.Nor ores 48.3% 33.8% 7.8% 1.2% 1.3% 7.7% 100.0%
representative of all segments of society.
39. Policies and programs pramote diversity in the workplace)
{for example, recruiting minorities and women, training in 44.7% 35.8% 8.6% 1.7% 1.2% B.0% 100.0%
awareness of diversity issues, mentoring}.
40, M\{ &uPervigor supports my need to balance work and 20.0% 21.0% 48% 1.4% 1.9% 0.8% 100.0%
other life issues.
a1, !Aarbitrary §ction, personal favoritism and coercion for 45.0% 33.7% 2.4% 2.6% 2.9% 6.4% 100.0%
partisan political purposes are not tolerated.
42. Prohibited Personnel Practices are not tolerated. 48.6% 34.9% 6.2% 1.7% 1.2% 7.4% 100.0%
43. 1 have a high level of respect for my organization's senior 16.9% 38.9% 9.2% 4.0% 2.6% 2.5% 100.0%
leaders.
44, i'n my organization} senior leaders generate high levels of 36.6% 36.3% 12.9% 5.7% 3.30% 3.2% 100.0%
metivation and commitment in the workforce,
45. Managers review ?nd evaluate the orgam‘zaﬁon‘s 40.7% 40.7% 5.5% £.4% 219 2 5% 100.0%
progress toward meeting its goals and objectives.
46,Em?|oyees are protected from health and safety hazards 62.0% 31.8% 3.7% 13% 0.7% 0.5% 100.0%
on the job,
47. Employees have a feeling of personal empowerment with 31.4% 26.0% 15.1% 92% 4.0% 34% 100.0%
respect ta work processes.
48, My workload is reasonable. 31.5% 44.7% 10.9% 9.3% 3.3% 0.4% 100.0%
49, Ménagers communicate the goals and priorities of the 10.5% 37.6% 11.1% 6.7% 2 7% 1.4% 100.0%
organization.
50, My organization has prepared employees for potential 36.5% 47.0% 5.4% 2.6% 0.9% 3.6% 100.0%
security threats,
51. My supervisor prowde} mf% with opportunities to 5999 26.7% 6.8% 2.1% 2.4% 0.9% 100.0%
demanstrate my leadership skilis.
52, My supervisor listens to what | have to say. 652.9% 25.6% 5.6% 2.9% 4% 0.5% 100.0%
53. My supervisor treats me with respect. 67.5% 22.5% 5.5% 2.0% 2.0% 0.5% 100.0%
54, My organiza‘tion‘sksenior ieaders maintain high standards 46.8% 32.8% 5.4% 2.0% 2.5% 6.5% 100.0%
of honesty and integrity.
55. Managers promote communication among different
work units {for example, about projects, goals, needed 431.2% 36.5% 10.8% B.8% 3.0% 1.5% 100.0%
resources)
56. Man?gers suppgn c?llaboration across work units 44.5% 35.9% 10.1% 520 2.7% 1.5% 100.0%
accomplish work objectives.
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57. How satisfied are yau W‘Ith tf'\e mformatmn you r?ce}ve' 26.2% 50.9% 15.3% 5.6% 20% 100.0%
from management on what's going on in your organization?

f:a,:ac;::::\t/iireiz:i;/ou with your involvement in decisions 27.7% 15.8% 15.2% 77% 3.6% 100.0%
zzt:;:’;’:;a‘:sjf:r Z’reg;’::;:‘i:?v our opportunity to get 3 22.1% 35.8% 29.0% 8.2% 4.9% 100.0%
?:r :;\:;:tgizf;zdjzgiyou with the recognition you receive 26.2% 41.1% 20.3% 2.2% 22% 100.0%
%;?fg,::i:iigf yau with the policies and practices of 27.1% 49.1% 16.2% 48% 28% 100.0%
sirH;rv::::i:jfi;cLare you with the training you receive for 27.5% 24.0% 18.4% 6.6% 2.7% 100.0%
js;éfonsvdering everything, how satisfied are you with your 15.0% 46.1% 11.0% 48% 2.8% 100.0%
64, Consideri thing, h tisfied ith

e onsidering everything, how satisfied are you with your 25.5% 475% 17.3% 75% 1% 100.0%
2?8.552;?::?% everything, how satisfied are you with your 38.8% 45.7% 10.6% 2.4% 1.5% 100.0%

66, { feel f ity {l.e., shared missi d
eel a sense o community (i.e,, shared mission an 22.4% 48.3% 18.4% 5.1% 2.4% 100.0%
values) with other employees across the 1C.
67. Our mission depends on IC agencies and companents
Durmission cepends on It age panen 42.9% 46.7% 3.2% 16% 0.6% 100.0%
{sharing knowledge and collaborating.
==
68. { have the ?pportunity to work directly with members of 28.7% 51.8% 20% 03% 0.2% 100.0%
other IC agencies or components when necessary
69. My work products are improved when § can collaborate N
N 42.3% 46.5% 9.9% 1.2% 0.1% 100.0%
with colleagues from other IC agendies or companents.
Neither Easy 5
740, How easy or difficuit is it for you to share knowlerdge and
collaborate on work-related matters with members of the IC 18.1% 40.4% 30.9% 8.3% 1.3% 100.0%
who are outside your own [C agency or component?

71. How often do you share knowledge and coflaborate on
work-related matters with members of the IC whao are
outside your own IC agency or component?

Mot At Al

100.0%

UNC
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sagres
DA 1. My Joint Duty qualifying experlencg mcrea}ed my» 40.3% 24.6% 101% 3.4% 1.8% 100.0%
understanding of the importance of intelligence integration.
DA 2. As a result of my Joint Duty qualifying experience, |
feel a stronger sense of community with employees across 34.2% 42.4% 16.9% 4.5% 2.1% 100.0%
ftheiC
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