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NATIONAL RECONNAISSANCE OFFICE 

Office of the Director Policy Note 

Number 2013-03 26 July 2013 

POLICY FOR PERSONNEL DISCIPLINARY ACTIONS 

'l'he: National Reconnaissance O['Cice (Nt\O) has a government, 
wo t:'kforce unique to ·t.he Depa rt.mcnt of :Jefense anzi InLeJ l l ~10:nce: 
Community ·\n t:haL c:;vcr·y NRO employee belongs to a par·erit. orqanization, 
Each parent. orgar1ization has uniq11e disc:i iriary policies and 
procedures nnd i L is tb(; policy of the N:<.O Lo follow those procedures 
in cases of personnel disciplinary acllons. 

lt i.s important tor: manag-ecs and supcrvisor.3 to handle 
di sc_i_p} i.nary i.s.s:.ies within the c:onfi Hes of t:J1cir parent organlzatjont:;' 
f,olicies and procedures. Since parent orgQnizations vary in their 
poL1cies 1 lt. i;:; cTiL.ical to work with the NRO parr'.nt. orqanizations' 
burr.an cc:scn1r·ccs staffs to rece.l. ve accu r·a :.0; ;-:1r1d thorough guidance 
s11; t.ablc; for e:;ach case. Consulting wjLh Lhc parent organizations' 
human resources staffs en.sures l.hot appropriate and tjmely ac1.\on;:; 0rc 
taken. I encoti::aqc you to solicit gu'Ldar:ce 0:ar· y when faced with 
cii l.inary matters. 

-i71-·-_). J77•· 
Betty J, Sapp 
Director 
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