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MEMORANDUM FOR CH MANAGEMENT OFFICER, OFFICE OF THE DIRECTOR 
OF NATIONAL INTELLIGENCE 

All redactions per 
(b) (3) 50 U.S.C 3024 
(m) (I), (b) (6), & 

(b) (7) (c) unless 
otherwise indicated. 

PRINCIPAL DEPUTY GENERAL COUNSEL, OFFICE OF THE 
DIRECTOR OF NAT ONAL INTELL GENCE 

INSPECTOR GENERAL, OFFICE OF THE DIRECTOR OF 
NATIONAL INTELLIGENCE 

DEPUTY INSPECTOR GENERAL, OFFICE OF THE DIRECTOR 
OF NATIONAL INTELLIGENCE 

ASSISTANT INSPECTOR GENERAL FOR INVESTIGATIONS, 
OFFICE OF THE DIRECTOR OF NAT ONAL INTELL GENCE 

SUBJECT: 
(b)(3) 50 USC §3024(m) 

(U) Investigation: False CIa 
(Case Number 2011 056 I) 

- T and 

(b)(6) 
(b)(7)(c) (ull~ The National Reconnaissance Office (NRO) Office 

General (OIG) initiated an investigation s on 
ions of false cIa I ~ a GS 5 

Office of the Director of National Intelligence (ODNI) OIG 
oyee. Because I Iwas a r of office, to 

avoid any question of iality, consistent with that office's 
standard policy such circumstances, the ODNI OIG Assistant 
In for Inves ons re is al ion to 
the NRO OIG in a memorandum dated 18 2011. Please see 
the attached NRO OIG rt 0 Invest ch details the 
investiqation results. 

(b)(3) 50 USC §3024(m) 
(b)(6) (ul I~ The rtment of Jus ce decl prosecution of 
(b)(7)(c) I in favor of administrative action the ODNI. 

We are this f report for your information and for 
cons ration 0 the recommendations luded. The recommendat ons 
are considered advisory. As such, the recommendations do not 
require a response back to the NRO OIG. 

(ul I~ OIG invest ion reports are to be read only 
the i dua s to whom the OIG des them, or to whom the 
OIG speci ically author zes the r release. I there are other 
persons who you believe require access as part of their official 

es, ease let s know, and we will ly ew your 
request. 
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'------------
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(U) REPORT OF INVESTIGATION 
FALSE CLAIMS - TIME AND ATTENDANCE 

(CASE NUMBER 2011-056 I) 

(U) EXECUTIVE SUMMARY 

(b)(3) 50 USC §3024(m) 
(b)(6) 
(b)(7)(c) 

(U/~ On 18 February 2011, the National Reconnaissance Office (NRO) Office of 
Inspector General (OIG) received a referral from the Office ofthe Director National Intelligence 
(ODNI) OIG requesting NRO OIG investigate allegations that 1 1 GS-15, 
Advisor to the Inspector General (IG), ODNI, may have claimed more hours of compensatory 

than reasonably '""UH .... U. 

(b)(3) 50 USC §3024(m) 
(b)(6) (U/~ NRO OIG analysis ofl Itime and attendance records compared 
(b)(7)(c) to Central Intelligence Agency (CIA), OONI, and NRO facility ingress and records 

indicated that recorded 596 questionable hours on her time and attendance records from 
3 March 2008 to 25 February 2011. The questionable hours included shortages on days she 
claimed to have worked compensatory time, unexplained absences during the day, and 
inappropriate charging of hours to excused absences when she was previously on approved leave 
for the workday when was an early for federal holidays. I ~s 
currently a GS-15, step 4 and, at the average 2008 through 2011 pay rates, the 596 questionable 
hours equate to approximately $36,000. 

(b)(3) 50 USC §3024(m) 
(b)(6) (u/~I Iprovided an affidavit in which she explained that the 
(b)(7)(c) questionable hours were attributable primarily to time she worked "remotely," that is, at home 

and elsewhere outside ofbadged facilities, and work-related phone calls and emails she received 
after leaving the office. 1 Isupervisors were unable to substantiate all of the 
compensatory hours for which claimed to have received approval to work outside office. 

1 lalso attributed some of the questionable hours to engaging in fitness activities 
outdoors, the inaccuracy of badge records or unintentional recording errors by her or others. 
Further, she claimed she appropriately used excused absences. 

(b)(3) 50 USC §3024(m) 
(b)(6) (U//~The investigation found sufficient evidence to support a conclusion that 
(b)(7)(c) 1 lactions violated Title 18 United States Code 287, False, Fictitious, and 

Fraudulent Claims, as well as CIA Agency Regulation I (b)(3) 50 USC ..1 3507 
and ODNI policies. 

(U//~ On 17 May 2011, the OIG briefed United States Attorney's Office 
(USAO) for the Eastern District of Virginia, Alexandria, Virginia, regarding the investigative 
findings. USAO declined prosecution in favor of agency administrative action. 

(UHFOUO) RECOMMENDATION 

(U/~ The OIG recommends the Chief Management Officer, OONI, review the 
facts of this case and determine any appropriate disciplinary action. 
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(U) REPORT OF INVESTIGATION 
FALSE CLAIMS - TIME AND ATTENDANCE 

(b)(3) 50 USC §3024(m) 
(b)(6) 
(b)(7)(c) (U) BACKGROUND 

(U/~ On 18 Febmary 2011, the National Reconnaissance Office (NRO) Office of 
Inspector (010) received a referral from the Office of Director National Intelli!!ence 
(ODNI) 010 regarding allegations concerning I IOS-15,1 1 

1 IThe ODNI 010 advised it had recently received an allegation from an 
010 employee reporting thatl Imay have claimed more hours of compensatory time 
than reasonably During a routine review of compensatory and for 
010, an employee noted that I lappeared to have claimed an excessive amount of 
compensatory time. The employee based this conclusion on personal observations of the amount 

time! ~ad spent in the noting that she never opened the vault in the 
mornings or closed the vault at the end of the workday. A subsequent review of ingress/egress 
records fori I for the period of 1 October 2009 to 19 October 2010, indicated that 
I ~as not in the office for approximately 215 hours that she had claimed to be there, 
with shortages occurring on a large majority of the days. The OONI 010 referred this matter to 
NRO 010 for investigation pursuant to that office's policy to recuse matters pertaining 
to the staff ofthe ODNI 010. Based on the referral, the NRO 010 initiated an investigation as 
I lalleged actions, if tme, would constitute a potential violation of Title 18 United 
States Code (USC) 287, False, Fictitious, and Fraudulent Claims, which makes it unlawful for 
anvone to make a claim that is knowingly false to a federal agency. 

(b)(3) 50 USC §3024(m) (b)(6) 

(b)(6) 
(b)(7)(c) 

(b)(6) (U/I.EOY8J1 
(b)(7)(c) since October 2005 as th 

lis currently a OS-15, Step 4 civilian working in the ODNI OII(b)(7)(c) 

~~ __ ~~~ ____________________________ F=~~~theODNI.~ ______ ~ 
graduated frO! 

(b)(6) 

(U) APPLICABLE STANDARDS 

1. (U) Title 18 USC 287, False, Fictitious, and Fraudulent Claims, makes it unlawful for 
anyone to make a claim that is knowingly false to a federal 

UNCLASSIFIEDIIFOR OFFICIAL US)!; ONLy 
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(b)(3) 50 USC ~ 3507 

3. (U) ODNI Instruction No. 2008-03, Excused Absencefor ODNI Civilian Fitness 
Program, allows supervisors to authorize employees an excused up to hours a 
week for employees to participate in physical fitness activities. It does not allow additional time 

travel to or from exercise facilities, showering, dressing or related activities. The physical 
fitness activity must begin and end at the place of work. Absences for physical fitness should be 
recorded as an excused absence ELECTRON2 with comments indicating the absence was for 
physical fitness. 

4. (U) ODNIOIG Policy, Authorizationfor OIG GS Employees to Accrue Compensatory 
Time, requires employees to obtain their supervisor's approval for compensatory "prior to 
the end of the pay period in which they perform the work." 

5. (U) ODNI OIG Policy for Temporary and Infrequent Work Out of an Employee's 
Home or at a Duty Station Closer to Home, allows OIG management, at its discretion, to 
authorize an employee to work from horne on a temporary and infrequent basis, for medical or 
other appropriate reasons, for short durations, generally not exceeding one or two days. 

6. (U) ODNI early dismissal notices provide that early recognition of 
federal holidays do not apply to employees who are absent on previously approved annual leave, 
sick leave, or compensatory time off for the entire workday. Employees will be charged leave or 
compensatory time for the entire workday. Also, employees who leave before their authorized 
early dismissal time will be charged leave for the period remaining before the early dismissal. 

(b)(3) 50 USC'§302~4(~)ON PRESENTED 

(b )(6) (UII.EOtfOJ Did I Isubmit time and attendance c1aims for hours she was not 
(b)(7)(c) entitled to c1aim? "--------~ 

(b)(3) 50 USC §302~~f!1~ Answer: While the initial review covered the period from October 
(b)(6) 2009 to October 2010, the final evidence recovered by the OIG investigation identified 
(b)(7)(c) that between March 2008 and February 2011,1 linappropriately recorded or 

submitted to time and attendance administrators 596 hours into ELECTRON. These 
hours inc1uded c1aimed compensatory time worked outside the which was not 
approved in advance by her supervisors as required by OONI policies. She also 
inappropriately charged hours as excused absence for early dismissals in violation of 
ODNI policies. 1 1 admitted she did not review her time and attendance 
records when others entered her hours. I Istated she used a "good faith 

(b)(3) 50 USC §3024(m) 
(b)(6) 
(b)(7)(c) 1 (U/~I I an Attorney in the ODNl Office of General Counsel, advised that the ODNl 

follows CIA regulations concerning work hours and compensatory time. 
2 (U/~ Electronic Time Reporting On Notes is a Lotus Notes-based time reporting system that 
allows the input of time and attendance validation of the time input, allows for online certification 
and authorization, and forwards time and attendance document data to the CIA's Payroll also used 
byODNI. 
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estimate" when recording her hours, claiming that it was accurate. 1"-----__ ~equires that 
time and attendance records must record time actually worked. (b)(3) 50 USC ..1 3507 

(U) INVESTIGATIVE FINDINGS 

(UII~ Interviews of ,---I ___________ ---" 

(UI 1_ ,---_~_O_n_s_e_v_er_a_l_o_cc_a_s_io_n_s_b_e_tw_ee_n_23_F_e_bru_a----"'---, 
interviewed 

'----~------~,----------~=-~~-----~-, 

and attendance. I lis 
November 2010.1 Isaid that is 

OIG that he did not have any cause for concern with her performance. 
'-----------~ 

very dedicated and committed employee, who is extremely efficient. 

(U/~ ODNI OIG initiated a management time and 
attendance after three ODNI OIG employees met with regarding their concerns 
about I Icompensatory time. During a review of compensatory time worked by 
OIG one employee noticed I Ihad claimed many hours of compensatory time in 
2010. employee commented that I Iwas never the office early to open the 
suite, nor did she stay to close it. 

NRO OIG, noted that this investigation has caused him to inspect the time and 
attendance record of each employee with greater scrutiny before certifying them. 

(U/~I Isaid he rarely called I lat horne and never had 
any lengthy telephone discussions with told the OIG that he did not know she claimed 
compensatory time for calls she received at horne. He did, however, approve fori I 
to work from home on unclassified matters on four days during the period reviewed by OIG. 
Also,1 Isaid that at one time, he told I ~ for liability reasons, 
employees must account for all their time worked. 

(U/~ OIG advised I Ithatl Ideducted hours given 
to employees for early release prior to holidays from her previously scheduled leave for that day 
and that charged compensatory time worked when did not take advantage of the early 
dismissal. I Itold the OIG this is not allowable. 

(U/~ Interviews ofl"-----_______ ~ 

(UI On several occasions between 23 Februar and 19 April 2011 , the NRO OIG 
ODNI, who certified 

I-_________ ~-~~-~---~--~~~~---~saidthe 
required employees to track of their hours on their calendars. 

~~~---.~-.~-"-----
He further explained that employees are required to contact their supervisor or anyone else in the 
office if they took unscheduled leave. That person would send out an email advising the 

3 
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staff of that person's absence. Ifl Iwas unable to record her hours herself, she could 
send an email with her hours to one of the time and attendance recorders on the staff or to 

I f 

(U/~ Interview ofl 
~------------~ 

(U/~ On 9 March 2011 the OIG interviewed an executive 
assistant for the ODNI OIG One of duties 
was time and attendance administration. had access to ELECTRON to input 
employees' hours when necessary, but did not have approval authority. I lexplained 
that employees would send her an email or call her with their hours if they were unavailable to 
enter them at the end of the pay period. entered the hours and thenl fl 
orDwould approve said that was "pretty good" abo'---u-t-------" 
entering her hours in ELECTRON. did not have to put her hours in that often 
However, was gone for an extended period last summer when I 

never had any concerns about I Itim'---e--an-d-.----ac-ctt-en-d-.-a-n-c-e-, ~ 
Ln=-=0--::cr--:=r:-1 c:r-::csr:-e~ev=ecc'r~n~o::-;t.--ic::-:e-a::-:n:-::yt~hing out of the ordinary. 

(U//~ Interviews of ,---I _____ ------" 

,-----_------'-(-""'U~/~ On 14 March and 25 April 2011, the OIG interviewed I [who was the 
~_--------:JODNI, and I II Isaid that I I 
was a hard worker and quite efficient. He believed her work hours were from 6:30 AM to 
3:30 PM. He recalled that she went out to lunch at times, but also ate lunch at her desk 
occasionally. He never had any discussions with her about the 30-minute meal break. 
I loffice was at the other end of the hall from his. She always turned off her lights 
and closed her door when she left for the day. I larrived to work between 6: 15 and 
8:00 AM and was usually the last one to leave every day. I Idid not stay late very 
often. 

(u/~ 

recording the hours. When asked about calling I lat home, I Isaid he 
periodically called her she had left the office. I Ihad to pick up her children 
around 4:00 PM and sometimes they had not finished a discussion they were having at the office. 
IIcaned on her way home, sometimes talking with her from 30 to 45 minutes. 
c===Jwas not aware thatl Iwas tracking time she spent with him on phone calls 
after work to log as compensatory time. Shc never brought this to his attention. 

~---------------------------------'-----------~ 
was conducting unclassified 

4 
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research and writing proposed legislation for the Intelligence Community IG for submission to 
Congress. 

,-----_------'(--=v-'-"/~I Inoted that he worked on the compensatory time policy with 
"-----_-----c-----=-~Ito establish parameters for employees to it. I Idid 
research for that policy, as well as the teleworking policy. 

(V/~ When asked whether was aware that I Iparticipated in excused 
absence for physical fitness, he said he was not. When asked whether he knew she was claiming 
compensatory time for physical fitness~ I 

(VIf..E.Qtf()) OIG also asked I lifl lever made aware that she 
was claiming excused absence for holidays when she had already scheduled leave. He told the 
OIG he believed there was one occasion when he had a conversation with about this 
andl lexplained that it was not permitted. He thinks 

I labout this issue. "--------~ 

U/l:f?OUO) Interview of ,---I ______ ~ 

(VI f.E.QBtrT On ODNI who has 
at ODNI since April 2009. 

I Iwas the ,-------l------'------'----'a-:-t -:c;th-a~t~t1~· m-e-.----;;-M-;;-r-. ~N-;:-e-d;-M;-;-c--;:G::;-u---;i-re-,~th;-e-p-re-v--;i-ou-s~ 

ODNI IG, brought on board as one ofhls first employees. I I interacts 
regularly, but not necessarily every day with I l contacts were sporadic. 
I Ihad more regular contact with I I than I I 

(UII~I 
~--~ 

When came on-board 

Over time, moved on from administrative issues. In the past year, she has been 
working on legislative liaison and legal matters. She is currently working on a new project. 

(UI/~ rarely called I lat home in the evenings or weekends. 
It is hard for~~-----'-l------'--It-o-e-st-imate how many times she had to contact I loutside of 

5 

(UI ~ OIG reviewed ELECTRON statements from March 2008 
to compensatory time worked. 

"~l..~.~.,_. 20 II which disclosed no fixes 
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work hours since it occurred in cycles with congress--pre}aring briefings, reports, or opining on 
takes years to get a bill passed. I sometimes senti la 

courtesy copy of emails to her unclassified Government Enterprise E-Mail (uGov) account when 
she was corresponding with I II lorD I ~id not recall talking to 

I labout compensatory for phone calls or emails outside the I I 
stated that there may have been times when I I approved compensatory time for 

I I Further, ever had any discussions withl labout excused 
absences. I Istated that was knowledgeable concerning excused absences 
and provided ODNI guidance for 

other 

f---____ -\charged for working two hours that day, opined that it was Dossible 
'-----____ ---"may have done some work like checking her email with he~ I 

(u//~I ~escribedl las honorable, exceptionally diligent and 
efficient. She added that I Ihad high standards and is dedicated to the mission. 

I ~ad no reason to question her 

(U) Review of A vaHable Records 

(U/~ The OIG obtained ingress and egress records from the CIA, OONI facility at 
Liberty Crossing, and the NRO for 2 March 2008 through 25 February 2011. These records 

when I lentered or facilities. OIG compared 
ingress and egress, ODNI OIG office calendar, I I Lotus Notes emails, calendar 

chat correspondence, and time and attendance records and identified 
596 questionable hours. The 596 hours equates to 10 ,ercent of her time, which includes a credit 
for 25 nine hour days (225 hours) based onl _statement to OIG that he approved for 
I Ito work from home for to 25 days during his tenure. I lis a GS-15 
step 4 and at the average pay rates in effect during the periods in question the 596 questionable 
hours equates to approximately $36,000. 

(u/J..EQOO) Investigator's Note: The 596 questionable hours do not take into account the 
OIG was able to identify troml ILotus Notes, calendar and 

chats that she spent participating in the Agency Christian Fellowship (ACF) or other 
Bible studies with friends, having lunch the cafeteria, and interviewing employees for 
a book she had intended on writing. This time would be additional time during which 
I Iwas present in the workplace and not conducting official work. 
In addition, the OIG reviewed I !Agency Internet Network (AIN) account 
which consisted of 5.15 gigabytes of materiaL were dozens of personal folders and 
documents related to her church activities saved on her AIN. 

(U/~ OIG located several emails inl ILotus Notes from 4 May 2007 
to 2 April 2008 regarding work on the ODNI OIG compensatory time policy (Appendix 1). 
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(U//fPBCJJ OIG reviewed I Isecurity file, which disclosed she filed 
~-----

numerous Forms 879 for Outside Activities. dates filed and summary of some of the 
activities are as follows: 

• 

• 
• 
• 

• 
• 

• 

• 

(UII~ Interviews of ,---I _______ _ 

,-----__ ('--'U'-'--'II~ On 11 April 2011, the OIG interviewed I l The OIG provided 
~ ____ ~~aa ful Garrity warning, which she acknowledged in writing. I Itold the 
OrG that she never intended not to work her hours. She explained that she worked a lot from 
home in February 2011. I I also said that often works from home at the end of the 
day and receives phone calls when she is at home. In 2007, she was counseled byl I 
about attending to work issues after hours, and her 2008-2009 Performance Appraisal reflected 
that issue. She advised that in February 2011, working from home was no longer allowed. 
Prior to then, full days of compensatory worked were approved individually. 
Partial days occurred two to three times a week, and she tracked this time by placing sticky notes 
in her calendar, which she threw away after the pay period. I Isaid that 

I 1 allowed her to work from home. She further explained that she ran outside at 
the end of the day, which she charged as compensatory time worked. When the OIG advised her 
that practice was not allowable,1 Isaid she was not aware of this. In addition, 
I Itold the OIG that she had no way of knowing how much she worked from 
home, but guessed that about 85 percent of the questionable time was worked from home, and 
the other 15 percent was for workouts. 

(U//.,EQtf(J) OIG asked I Iwhy there were on office calendars 
where she had leave scheduled (which coincided with shortages for those days), but did not 
record it on her and attendance. I Isaid she would to see the dates to know 
what happened. 

(U/~The OrG questioned I labout not adding a half hour lunch break 
into her schedule. She said that at some point she knew she was supposed to do that, but she 
does not know when. I Isaid when she worked for DOJ, adding in 30 minutes for 
lunch was not required. She said it was fairly common for DOJ employees to eat lunch at their 
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desk. I Isaid she did not realize she was required to include a half hour for lunch in 
her scheduled hours, even if she ate at her desk. 

(U/~ OIG then asked I labout her practice of charging excused 
absence relating to early dismissals prior to holidays. I Isaid that did not know 
she could not charge time for excused absence when she did not work the days the early 
dismissals were authorized. In addition, I Itold OIG she did not know that she could 
not claim compensatory time worked when she did not take advantage of the early dismissal. 
I Isaid office was told that they could not work without compensation, and that 
would be working without compensation. 

(UII~ The OIG askedl Ihow many times she interviewed people during 
work hours for book on writing. She said it was about twenty and did 
this during her lunch. The OIG pointed out that sometimes I linterviewed people in 
the morning. She opined that the time was "de minimis." She also said that this time was not for 
profit, and she never wrote the book. 

(UII~ When the OIG asked I labout bringing her children to work, she 
saidl told her to bring her children so that she could get her work done. She explained 
that the time she brought her new baby, she actually came in to do work. At the end of the 
interview I Iwas given a copy of the spreadsheet with the questionable hours4 

~_------,(-=U-,-"/f.E.9.l::16j On 29 April 2011, OIG intervie~ lin the presence of 
I f her attorney. The OIG providedL la Garrity warning, which she 
acknowledged in writing. I Iprovided an affidavit (Appendix 2) regarding the 
allegations against her. 

,-----_~(~U~II~I Iprovided Exhibits 1 and 5-7 as referenced in her affidavit. 
I Itold OIG she had not put together all the phone records (Reference Exhibit 4 of her 
affidavit) and intended on providing them after she and I Ihad time to analyze them. 
She also intended on providing work-related emails from her uGov account. I lalso 
provided her performance reviews and awards which showed that she was doing the work of 
more than one person. 

(UII~ Investigator's Note: In her affidavit, I Iclaimed she had obtained 
approval for working "remotely" 20 hours per mo'---n-th-.-O-IG-J-a---Cd~visedl Ithat 
this was not substantiated by supervIsors. 

(U/~I Isaid that I fras aware of her compensatory time 
worked based on Exhibit 3 of her affidavit. I lexplained that she had drafted a 
staffing proposal to hire an associate based on her current duties and had sent this email to 
I ~ I Ibelieved this roved was aware of her compensatory time 
worked based on her workload. said there was a hiring freeze and the position was 
never approved. I lalso pointed to Exhibit 2 of her affidavit which contained her 

(U//~ On 20 2011, OIG provided I IWith a copy of the revised which included 
OIG's comments and notes based on information obtained from review of records and interviews. 
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performance reports and awards, all indicating that her supervisors were aware of her working 
compensatory time. 

(U/~I lacknowledged to OIG that she understands employees must 
include a 30 standard work hours. I Isaid routinely 
worked before and after her work hours in the building "remotely." This was "our 
practice ... what our office does." I Ithought it was permissible to charge for hours 
worked outside the office but could not explain why she thought that. 

(UII~ In her affIdavit, 1 Inoted 37 days of badge machine errors. OIG 
pointed out that she was given credit for all but two days when these errors occurred based on 
computer log on records. OIG told her she would be given credit for the remaining two days 
(18 hours). Further, I I said that on 16 2010, badge records showed as 
leaving the building at 4:04 PM, yet she had records from her uGov account showing she logged 
in at home shortly thereafter. I Iclaimed that there is no way she could make it home 
that quickly which meant that the badge records must be inaccurate. 

"-----____ Ialso claimed that for 21 January 2011, she had her husband call 
to tell him that she would be unable to work from home that day due to her 

~----~----~----, 

as supposed to ensure her hours were changed to sick leave for that 
~~~~----~--~ 

that we would give credit for those hours. 
"------------

(UII~I I stated that she was in error during her first interview with OIG 
when she said that that 15 percent of the compensatory time worked she claimed was for 
physical fitness. I Ichecked calendar and said she charged compensatory time 
worked no more than seven times for this. 

(UII~ Also,1 Isaid that not everything was on the calendars. She could 
not say what was doing for some of the questionable hours and would not address individual 
days any further. 

(U/~When asked about the number of hours she spent interviewing employees for 
her book,1 Isaid she had previously discussed the interviews for her book with OIG. 
I Isaid she went through her records and determined that she spoke to 11 individuals 
over five months. 

(U/~When asked how she spent on activities related to on a 
weekly basis, Isaid that she does not participate much in ACF anymore. OIG then 
asked about how much time she spent for Bible studies, meeting and/or praying with friends 
the cafeteria or elsewhere,1 Isaid, "We're allowed to talk to people." She had no 
idea how much time she spent a these activities. 

(U/~ OIG showed three entries obtained from her Lotus Notes 
calendar: 9 December 2009, on way home about contractors data call;" 
20 September 2010, out, +.5 gettin yifts;" September 2010, "+.50arewell 
at LX" and told she charged one hour compensatory time worked on each of these days (See 
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Appendix 3).51 I stated these entries were just reminders to her of the events. 
She was tasked to purchase a gift from the office fori lofficial away. None of 
these entries reflected time she actually charged. 

(U/~ Investigator's Note: ,---I ___ ---"Iinitials areD 

(UI ~ When asked how she charged time for reading emails,1 Isaid that 
she used a "good faith estimate." The OIG then asked whether it was possible that she 
overestimated her time. I Isaid, "No." When asked whether she accurately recorded 
her time and attendancej Isaid, "Yes." 

(U/~,---I ____ ~Istated her work involved reading a lot of unclassified 
materials. took with to personal appointments to make up away 
from the office. 

(UI ~ When asked whether I Iwas aware she charged as work hours every 
time he called her, I Isaid did not charge for every call received from him. 
I Icame down to talk to her regularly about time and attendance. I Irecorded 
her hours in the system. Her supervisors approved them. None of them ever spoke to her about 
concerns with her time and attendance. I lacknowledged that she took approval of 

and attendance in ELECTRON as approval of how was charging hours. At the 
end of the interview, OIG agreed to consider any additional information 1 Iwould like 
to provide.6 

(U) Coordination 

(U/~ On 17 May 2011, the OIG briefed the final results of the investigation to 
Mr. Gene Rossi, Assistant United States Attorney (AUSA), DOl, United States Attorney's 
Office for the Eastern District of Virginia, Alexandria, Virginia, in accordance with Executive 
Order 12333. Mr. Rossi was presented with facts in support of prosecution under United States 
Code Title 18, section 287, False, Fictitious, and Fraudulent Claims. He declined prosecution in 
favor of administrative action by ODNI. 

(U) CONCLUSION 

(U/~ Given the AUSA's declination, documentary evidence and interviews 
support a conclusion that I Ifalse time and attendance submissions totaling 596 
hours violatedAR 20-29, Hours of Work and Premium Pay, and ODNI policies. The OIG 
recommends that the ODNI consider whether disciplinary action is appropriate. 

5 (U//~ These calendar entries are only a sample of numerous others of a similar vein wherein it appeared to 
OIGI Iwas tracking her compensatory time worked. 
6 (U/~) The OIG later determined not to consider any call records or uGov emails since I 

'-------:-----c----" 

had not obtained approval in advance from her or made them aware of her to hours for 
these. 

10 
UNCLASSIFIEDIIFQR OFFICIA:L USE ONLy 

Approved for Release: 2018/07/05 C0509351 0 



UNC
Approved for Release: 2018/07/05 C0509351 O-,rr
LA~kHJ".J1...UIIJ"UK • ''1~J:\:;J:liL OdE Ul~LI 

(U//~ RECOMMENDATIONS 

(U//.E.OBt1J The OIG recommends the Chief Management Officer, ODNI, review the 
facts of this case and determine any appropriate disciplinary action. 

(U) APPENDIXES 

1. (U/~ Lotus Notes emails, 4 May 2007 - 2 April 2008 
2. (u/~I I Affidavit, 1 May 2011, with Exhibits 1 and 
3. (U/L,EO.YET) Calendar entries, 9 December 2009,20 and 23 September 2010 
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